YMCA of Greater Worcester

Job Description

Job Title: Jr.  Camp Counselor



Branch:        Greendale YMCA

Incumbent:





Supervisor:  Day Camp Director, Camp Harrington

Date: 10/15/99

General Functions:

Under the supervision of the Day Camp Director, the Jr. Camp Counselor  is responsible for helping to plan and implement the camp program, identifying and meeting camper needs, and leading and guiding a group of campers; while maintaining American Camping Association standards.

Minimum Qualifications:

*Current CPR and First Aid certifications

*Previous experience in a day camp/child care environment

*Desire and ability to work with children indoors and outdoors

*Ability to assist in teaching an activity

*Ability to relate to one’s peer group

*Ability to accept guidance and supervision

*Good Character, integrity, and adaptability

*Enthusiasm, sense of humor, patience, and self-control

*High School Sophomore or Junior or at least 16 years of age

Specific Responsibilities

1. Work with Camp Director and staff before camp opening to setup camp program areas and the program for campers.

2. Attend and participate in staff trainings and meetings

3. Participate in a scheduled rotation for campersitting, bus duty, and overnights.

4. Maintain the Camp in an orderly fashion and free of trash and garbage.

5. Keep daily attendance records of campers in assigned group.

6. Plan creative and interesting activities for assigned group of campers as the daily schedule permits.

7. Assist in teaching swim lessons, boating, archery, arts and crafts, nature, ropes course and other activities as assigned

8. Does not vacate camp until the last camper is gone and not before 4:00 p.m.

9. Administer First Aid/CPR as necessary

10. Know the whereabouts of all campers in the assigned group at all times.

11. Observes and enforces all safety regulations

12. Ensure that all campers board the correct bus

13. Learn the likes and dislikes of each participant in the assigned group.

14. Recognize and respond to opportunities for problem solving in the group.

15. Develop opportunities for interaction between campers and staff.

16. Provide opportunities for the group so that each individual experiences success during camp.

17. Provide opportunities for discussion of individual or group problems or concerns.

18. Help each participant meet the goals established by the camp for camper development.

19. Carry out established roles in enforcing camp safety regulations.

20. Supervise all assigned aspects of the camper’s day including bus duty, campersitting, overnights, meal time, and general program.  

21.  Instruct campers in emergency procedures such as fire drills, missing child drills, etc.

22. Help campers plan their participation in camp-wide programs and special events.

23. Distribute and collect assigned paperwork to campers.

24. Set a good example for members and others including cleanliness, punctuality, sharing clean-up and chores and sportsmanship.

25. Encourage respect for personal property, camp equipment, and facilities.

26. Maintain good public relations with campers parents

27. Submit all reports on time.

28. Help supervise the morning and afternoon drop-off and pick-up of campers.

29. Assist in storing all materials and supplies at the end of the season

30. Support the Mission of the YMCA of Greater Worcester

31. Evaluate current season and make suggestions for following season 

32. These are not the only duties to be performed.  Some duties may be reassigned and other duties may be assigned as required

Essential Functions:

1. Ability to communicate and work with staff and children of all ages and skill levels

2. Ability to observe member behavior, assess its appropriateness, enforce appropriate safety 

Regulations and emergency procedures, and apply appropriate behavior management techniques.

3. Visual and auditory ability to identify and respond to environmental and other hazards related to

activities

4. Cognitive and communication abilities to plan and conduct camp activities to achieve camper skill

development

5.
Physical ability and strength to respond appropriately to situations requiring First Aid/CPR.

